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Motivation of Millennial Engineers Working in Information Technology (IT) Sector. Journal of
Business Researsh -Turk, 11(3), 1503-1517.
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Making in the Global Economy, eds. Florica Tomos (University of South Wales, UK) Naresh Kumar
(Universiti Malaysia Kelantan, Malaysia) Nick Clifton (Cardiff Metropolitan University, UK) Denis
Hyams-Ssekasi (University of Bolton, UK. IGI Global,ISBN:13: 9781522574798.
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Contemporary Economy, eds. Chirino-Klevans, lvonne. IGI Global, ISBN:9781522580881.
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in Equality, Diversity and Inclusion: Strategic and Technological Perspectives. Bingley, UK: Emerald
Publishing.

Palalar Alkan, D., Kamasak, R., Yesildal, E., & Vassilopoulou J. (forthcoming). Ethnicity and precarity
relationship: The refugee case in Turkey. In: Meliou, M., Vassilopoulou J. and Ozbilgin, M. (eds.),
Diversity and Precarious Work During Socio-economic Upheaval: The Missing Link. Cambridge,
UK: Cambridge University Press.

Kamasak, R., Palalar Alkan, D., Ozbilgin, M. F. (forthcoming). A decacorn in on-demand delivery: the
case of Getir from Turkey. In: Rasmussen, E. S. (ed.), Cases on Born Globals. Cheltenham, UK:
Edward Elgar Publishing.

7.4.1. Books and sections in books published nationally
Palalar Alkan, Deniz. (2016). Etik Liderlik. Istanbul: Der Yayinlari.

Palalar Alkan, Deniz. (2020). Doérdinci Sanayi Devrimi Megatrendleri Ekseninde Liderlik.
Istanbul: Der Yayinlari.

Palalar Alkan, Deniz. (2020). (Kurumsal Karmasaya Bir Yanit Olarak Hibrid/Melez Orgut Yapisinda
Liderin iletigsim Stratejileri in Disiplinlerarasi Boyutlariyla lletisim, eds. Unir, E, Palalar Alkan, D.
Ekin Yayinevi. ISBN:978- 625-7983-63-1.

Palalar Alkan, Deniz. (2020). insan Kaynaklarnn Y&netiminin Yapay Zeka Teknolojileri ile
Doéniisimii in Oyun Degistiren Gug: Yapay Zeka, eds. Prof. Dr. Mustafa Yilmaz, Dog. Dr.
N. Oykii lyigiin. Beta Basim Yayin. ISBN:978-605-242- 668-5.

7.5. Articles published in peer reviewed national journals

Palalar Alkan Deniz (2015). Etik Liderlik Olgeginin Tiirkce Formunun Giivenilirlik Ve
Gegerlilik Galigsmasi. Erciyes Universitesi Sosyal Bilimler Enstitiisii Dergisi, 38(1), 109- 121.

Palalar Alkan Deniz, Arikboga Fatma Sebnem (2017). Etik Liderlik ve Orgltsel
Vatandaslik Davranigi lligkisinde Orgltsel Ozdeglesmenin Aracilik Etkisi ve Bir



Uygulama. Yénetim ve Ekonomi: Celal Bayar Universitesi iktisadi ve idari Bilimler Fakiltesi
Dergisi, 24(2), 349-369

_Palalar Alkan Deniz, Gankir Bilal (2018). Katilimeci Calisma ikliminin Kurumsal itibar
Algisi Uzerindeki Etkisinde Kisi-Is ve Kisi-Kurum Uyumunun Aracilik Etkisi. Anemon Mus
Alparslan Universitesi Sosyal Bilimler Dergisi, 93-101.

) Cankir  Bilal,Palalar Alkan Deniz (2018). Lider-Uye Etkilesiminin Orgiitsel
Ozdeslesme Uzerindeki EtkisindeDagitim Adaletinin Aracilik Roli. Isletme Arastirmalari
Dergisi, 10(3), 929- 949.

Palalar Alkan Deniz (2019). Cahsan Motivasyonuna Yeni Bir Bakig Agisi:
Pygmalion Etkisi. Is'te Davranis Dergisi, 4(1), 1-10.

Palalar Alkan, D. & Cankir, B. (2022). Ogrenilmig guglulik ile giiclendirmenin is stresi
Uzerine etkisi: kamu sektérinde bir aragtima. JOEEP: Journal of Emerging Economies and
Policy.

7.6 Papers delivered at national conferences and printed as proceedings

Palalar Alkan Deniz,Yucel Karamustafa Esin (2018). Orgiitsel Davranis Literatiiriinde
bir Inceleme: 2013-2017 Yillari Arasinda Uluslararasi Hakemli Dergilerde Yayimlanan
Makaleler Makaleler Uzerine igerik Analizi. 6. Ulusal Orgiitsel Davranis Kongresi

Palalar Alkan Deniz, Gol Beser Senem (2020). Osmanli Lonca Sistemi Holokrasi
Yonetsel Yaklagimina Ornek Gosterilebilir mi? IIl. isletme Tarihi Konferansi.

Gol Beser Senem, Palalar Alkan Deniz (2020). Holokrasinin Temelleri: Tarihsel bir
Bakis. lIl. isletme Tarihi Konferansi.

Palalar Alkan, D. & Kara Mustafa Yucel, E. (2021). Gelecegin istihdami: Dénlgen Orgut
yapilari ve insan kaynaklari uygulamalari. 8. Orgitsel Davranis Kongresi, Mugla: Turkiye.

Palalar Alkan, D. & Kara Mustafa Yiicel, E. (2022). Orgitsel Davranis Biliminde Ortak
Yontem Varyansi: YOK Tez Merkezi Veri Tabanindaki Doktora Tezleri Uzerine Sistematik bir
Inceleme. 9. Orgitsel Davranis Kongresi, Canakkale: Turkiye.

7.7. Other Publications

Palalar Alkan Deniz (2020). Davraniglarinizi Yoneticiniz Belirliyor Olabilir Mi?.
Harvard Business Review Turkiye, 9(4).

Palalar Alkan Deniz (2020). Z Kusaginin Lideri Kimdir?. Harvard Business Review
Tarkiye, 9(6).

7.8. Citations

8. Projects

9. Administrative Experience

Internship Coordinator (2017-2019), Department of Business Administration (English), Yeditepe
University

Deputy Head of Department (2021-2022), Department of Business Administration (English),
Yeditepe University.
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10. Scientific and Professional Memberships and Work Outside University

11. Awards

12. Undergraduate and Graduate Courses given in the last two academic years

Academic Hours/week Number of
N - .
Year Term Course Name Theoretical | Practical Students
Fundamentals of 3 0 51+44
Fall Management
Leadership 3 0 46
Organizational Behavior 3 0 48+49+47
2021-2022 . Fundamentals of 3 0 53
Spring
Management
Graduation Thesis (MBA) 0 0 2
Summer Organizational Behavior 3 0 6
(PhD)
Fundamentals of 3 0 42+31
Management
Fall Leadership 3 0 38
Graduation Project (MBA) 0 0 2
2022-2023 Graduation Thesis 0 0 2
PhD Thesis 0 0 1
Organizational Behavior 3 0 50+50+52
Spring Organizational Behavior 3 0 4
(PhD)
Graduation Project (MBA) 0 0 2
Graduation Thesis 0 0 2
PhD Thesis 0 0 1

Page 5 of 5




