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ORGANIZATION 

In 1996, the establishment of Yeditepe University, the business department, started to teach 

within İ.İ.B.F. 

PURPOSE 

The main purpose of the program is to create a new purpose of the to educate productive 

individuals who can evaluate real-life events and problems with a broad perspective and 

contribute to society. 

TARGET 

The main goal of the program is to train graduates who can analyze the developments in the 

field of business, analyze the cultural and social consequences of these developments, 

produce solutions by applying up-to-date analytical tools to the relevant problems, who have 

professional and ethical values, who can use communication skills effectively. 

EARNED RATING 

Graduates who successfully complete the program by fulfilling all their requirements receive 

a bachelor's degree in business. 

LEVEL OF RANK 

License. 

TERMS OF ACCEPTANCE AND REGISTRATION 

Student admission to the program is explained in detail under the heading "About Yeditepe 

University". 

RULES ON RECOGNITION OF PREVIOUS LEARNING (FORMAL, IN-FORMAL, 

NON-FORMAL) 

Recognition of previous formal (formal) learning in Turkish Higher Education krums is 

conducted vertically, horizontally, and transitions within the university within the scope of 

"MANAGEMENT OF THE PRINCIPLES OF TRANSITION BETWEEN PROGRAMS AT 

PRECENCE AND SCHOOL LEVEL IN HIGHER EDUCATION INSTITUTIONS, 

DOUBLE MAJOR, SIDE BRANCH AND CORPORATE CREDIT TRANSFER" established 

by the Higher Education Board. The process of recognition of non-formal or non-formal 

learning in Turkey is still in its early stages. Therefore, the recognition of previous learning in 

all programs of Yeditepe University has not been fully initiated. 

QUALIFICATION TERMS AND RULES 

Successfully complete all courses available in the program (equivalent to a total of 240 

ECTS) and 



Having a weighted grade point average of at least 2.00 out of 4.00 is the required proficiency 

requirement for graduation. 

PROGRAM PROFILE 

Objective: To provide our students with the knowledge and skills that can meet the need of 

today's business world in terms of technological and innovation and to effectively use human 

power that shows cultural and socio-demographic differentiation. 

Target: To educate our students among all institutions and actors of the business world in the 

field of management and organization, as individuals with the contemporary knowledge and 

critical perspective required by the century we are in. 

DEPARTMENT POSSIBILITIES 

There are 4 Professors, 8 Associate Professors, 3 Assistant Professors, 3 Lecturers and 2 

Research Assistants in the business department full-time. 

Students also receive a hands-on training in computer laboratories to conduct research and 

data analysis on business issues.  In addition, the requirements 



students are also given the opportunity to study for at least one semester by going to different 

countries within the framework of ERASMUS and exchange programs with different universities 

in Europe and the world. 

EMPLOYMENT PROFILES OF GRADUATES 

In our country, which is in a continuous process of development and change, our graduates are 

trained as professionals with the characteristics sought in all sectors regardless of product and 

service difference. For this reason, the Business Department is one of the most important sources 

of manpower in our country with equipped personnel trained in all areas needed by both the 

public and private sectors, from banking, marketing and production, accounting and financing, 

advertising, human resources. 

TRANSITION TO TOP PROGRAMS 

Candidates who successfully complete their undergraduate studies can studywithda a program 

abovethe Languageintheir fields or in their respective fields, provided that they receive valid grades from 

the ALES exam and have sufficient English grammar. 

EXAMINATIONS, MEASUREMENT AND EVALUATION 

The types of examinations and measurement and evaluation patterns applied for each course in 

the program are detailed in the "Course Training Plans". 

GRADUATION CONDITIONS 

Qualification terms and rules are as described. 

HOW IT WORKS (FULL-TIME, E-LEARNING) 

Full-time. 

ADDRESS AND CONTACT INFORMATION 

Faculty of Economics and Administrative Sciences, Department of Business Administration 

Inonu Mah. Belt mountain Cad. August 26 settlement, 34755 Atasehir, Istanbul. Law Building 6. 

Floor 

 

Head of Business Administration 

Prof. Dr. Dursun Arıkboğa 

ISLETME@YEDITEPE.EDU.TR 

 

INFORMATION 

mailto:isletme@yeditepe.edu.tr


Theoretical, Factual 

He can associate, interpret, interpret, interpret and create new information, and show that he 

understands interdisciplinary interaction with information from other fields in the field of 

organizational/institutioncritical, business science and sub-branches (management and 

organization, accounting and financing, numerical methods, production andmarketing). 

Skills 

Cognitive, Applied 

It can show that it has an analytical mindset and can use advanced corporate and practical 

information acquired in the field of business science and in its fields of expertise (management 

and organization, accounting and financing, numerical methods, production and marketing). 

With the theoretical, factual and research methods he acquires, he can evaluate, interpret, 

identify problems, analyze data, and produce solutions by evaluating the  results. 

Competencies 

Competence to Work Independently and Take Responsibility 

It has the knowledge, discipline and responsibility necessary to conduct independent 

work/project/research, and can prepare a comprehensive research and/or project report on the 

subject. 

Taking into account the variability of national and international dynamics, it can show that you 

understand the importance of being able to think flexibly and produce creative solutions to 

succeed in professional life. 

It can effectively use information technologies with validity and widespread use of business 

science and expertise (management and organization, accounting and financing, numerical 

methods, production and marketing). 

Contemporary concepts, theories and models related to the field of business science and 

specialization (management and organization, accounting and financing, numerical methods, 

production and marketing) can use field-specific research methods to solve problems in field-

related subjects, how to reach the necessary resources to continuously improve field knowledge 

and to solve problems in field-related subjects. 

Learning Competence 

Rapidly changing business can critically evaluate the information acquired in the field of 

business science and sub-branches (management and organization, accounting and financing, 

numerical methods, production and marketing) in global conditions, identify the adequacy and 

learning needs of the knowledge it has, and direct its learning to address its shortcomings. 

It may show that it has a critical perspective and understands the importance of updating 

information and lifelong learning for its personal and professional development. 



Communication and Social Competence 

He will be able to understand, track and interpret global dynamics in the sub-fields in the field of 

business and concentrated (management and organization, accounting and financing, numerical 

methods, production and marketing); at the international corporate level, it may indicate that it 

has knowledge of English that can communicate effectively, written ly and verbally. 

He can express, express and share his knowledge and experience in other disciplines and 

departments in turkish and/or english, using the necessary data, in national and international 

academic and professional environments, his knowledge and experience in the field of national 

and international academic and professional environments, his ideas and comments, the general 

business science and the sub-branches he concentrates on. 

It may show that it understands the importance of respecting differences between cultures and 

individuals, and communicate by showing the necessary empathy in social and professional 

environments formed by individuals from different cultures. 

Field-Specific Competency 

It may indicate that it can make an active contribution to team and project work in businesses, 

take responsibility and is prone to taking on the leadership role. 

It can set goals and objectives for the organization and to design and plan performance-healing 

projects for them. 

It dominates the concepts of business ethics and social responsibility, evaluates the practices of 

these concepts, and may show that it is important to add value to society to comply with these 

principles. 

He knows the individual, social and ecological dimensions of the concept of social responsibility 

and may show that he understands the duty of active citizenship within this framework. 

The universality of social rights and concepts of social justice that constitute the basis of modern 

societies can show that they understand the importance of the scientific perspective, which is the 

necessity of social development and global competitiveness. 

It may show that quality management, occupational health and safety, corporate social 

responsibility, professional and cultural respect and corporate ethical principles for corporate 

sustainability understand the importance. 

It may indicate that it has international knowledge of legal, political, economic, and social issues 

surrounding the field of business science and its branches of expertise (management and 

organization, accounting and financing, numerical methods, production and marketing). 

Teaching Methods 

Teaching - learning methods and strategies are selected to increase students' self-study, lifelong learning, 

observation, teaching, presenting, critical thinking, teamwork, and effectivey-singingfrom 

informatics.ıracak şekilde seçilmektedir. 



In addition, it is important that the teaching style is in a way that supports students with different abilities. 

The training methods used in the program are given in the following list*: 

(*) According to the characteristics of the course, one or more of the methods specified herein 

can be applied. 

 

Education - Teaching 

Methods* 

Major learning activities Tools Used 

Course Listening and making sense Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 

Controversial Course Listening and semanticing, monitoring/handling 

situations, critical thinking question 

development 

Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 

Special Support / 

Structural Examples 

Pre-planned special skills Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 
Role-Playing / Drama Pre-planned special skills Standard classroom 

technologies, special equipment 

Problem Solving Pre-planned special skills Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 

Case Study Pre-planned special skills Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 

Brainstorming Listening and understanding, 

monitoring/handling situations, critical 

thinking, question development, teamwork 

Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 

Small Group Discussion Listening and making sense, processing 

observation/situations, 

critical thinking question development 

 

Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead 
Impressions Listening and making sense, 

monitoring/handling states 

Real or virtual environment that 

allows observation 

Simulation Listening and semanticing, monitoring/handling 

situations, information skills 

Real or virtual environment that 

allows observation 



Seminar Research - lifelong learning, writing, reading, 

itinerating, listening and understanding, 

managerial skills 

Standard classroom 

technologies, multimedia tools, 

projector, computer, overhead, 

special equipment 

Group Work Research - lifelong learning, writing, 

reading, itinerating, critical thinking, question 

development, managerial skills, teamwork 

Internet databases, library 

databases, email, online chat, 

Web-based discussion forums 

Field / Field Work Monitoring/processing of situations, Research - 

life 

learning, writing,reading 

 

Lab Monitoring/processing of situations, 

Informatics, managerial 

skills, teamwork 

Special equipment 

Homework Research - lifelong learning, 

writing, reading, Informatics 

Internet databases, library data 

bases, e-mail 

Oral Research - lifelong learning, states 

processing, question development, 

interpretation, presentation 

 

Review / Survey 

Work 

Research - lifelong learning, writing, 

Read 

 

Panel Listening and making sense, 

monitoring/handling states 

Standard classroom 

technologies, multimedia 

tools, projector, computer, 

overhead, special equipment 

Guest Speaker Listening and making sense, 

monitoring/handling states 

Standard classroom 

technologies, multimedia 

tools, projector, computer, 

overhead, special equipment 



Student Community 

Activities / Projects 

Observation/handling of situations, critical 

thinking, question development, teamwork, 

research - lifelong learning, writing, reading, 

managerial skills, Pre-planned special skills 

 

 


